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REGIONAL INFORMATION OFFICES 


The U.S. Department Labor operates through offices located major 


cities across the country. 


you want local angle news feature story provided 


through this service--or have direct news may contact one the offices 


listed below. 


Public Information Directors and the states their regions: 


Region 


Connecticur 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Delaware 
District 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region 


Florida 
Georyia 
Mississippi 
North Carolina 
South Carolira 
Tennessee 
Kentucky 


Region V....... 


Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul Neal 

Room 

JFK 
Boston, Mass. 02203 
617-223-6767 


Edward Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John Hord 

Room 2460 

3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John Mellott 
Room 737 

230 Dearborn St. 
Chicago, 60606 
312-353-6976 


Region 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region 


Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region 


Arizona 
California 
Hawaii 
Nevada 


Region 


Alaska 
Idaho 
Oregon 
Washington 


Tnis listing includes the names, addresses and telephone numbers the 


Les Gaddie 
Room 220 


555 Griffin 


Griffin and Young Sts. 


Dallas, Texas 75202 
214-749-2308 


Neal Johnson 
Room 2509 

Office Bldg. 
911 Walnut St. 


City, Mo. 
816-374-548) 


64106 


Room 14010 
Stout St. 
Denver, Co. 80202 


303-837-4235 


Kirkbride 


Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 
415-556-3422 


Jack Strickland 

Room §001 

Office Bidg. 
909 First Ave. 
Seattle, Wasn. 98174 
206-442-7620 


94102 


& 
pig 
“3h 
= 
: 
iy 
$ 
pre 
7 
3 


RESIDENT CARTER ANNOUNCES 
YOUTH EMPLOYMENT PROGRAM 


WASHINGTON President Carter has asked for $1.5 billion for new youth 


employment programs part his economic recovery package. 


special message, the President proposed three new initiatives which 


the Labor Department will play key roles. 


also asked, addition, for funds double the size the Job Corps and for 


one year extension the Comprehensive Employment and Training Act (CETA). 


First National Youth Conservation Corps, similar the Civilian Conservation 


Corps the 1930's. This would administered the Department Labor through 


agreements with the Agriculture and Interior Departments state park and forestry lands. 


The youth conservation centers would employ young Americans aged 


conservation programs and the maintenance and improvement public parks, forests 


and recreation areas. 


The plan spend $350 million over the next months for 35,000 jobs under 


this plan. 


Second Youth Community Conservation and Improvement Projects, developed 


state and local government, would employ those aged well- 


Funds would available for needed 


supervised projects obvious local benefit. 


supplies and equipment. 


Projects would include improving neighborhoods and communities and maintaining 


and restoring natural resources publicly-owned land. Rural well urban 


governments would both would submit 


pplications the Department Labor 


through the CETA system. 


Third 


CETA system entist full range employment services 


LC 


jobs and training. 


provide young people with 


with the Department's current CETA program, community-based organizations 


ve} 


other local agencies would eligible operate job programs. 


Comprehensive Youth Employment and Training Programs, through the 
states and comunities 
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YOUTH EMPLOYMENT PROGRAM 


This plan would aimed disadvantaged low-income Americans between the 


ages and who are out school and out work. 


Half the funds would allocated the 466 prime sponsors unde CETA 


proportion 


system. The allocation form 


poor people each area. 
The other half these funds would used 


encourage innovative 


inree-quarters 


applications would judged the standards 


gram quality, and the prime sponsor's record. 


t=" 
would based the unemployment rate and 
the money would spent through the CETA system, the basis 
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ONG 
NOMINEES TOP LABOR DEPARTMENT POSTS 

WASHINGTON Alexis Herman, 29-year-old black, has been nominated 
President Carter director the Women's Bureau the U.S. Department Labor. 

Senate confirmation required for Herman's nomination well for the nomi- 
nations Eula Bingham, industrial and environmental health expert, assistant 
secretary labor for occupational safety and health; Arnold Packer assistant 
secretary labor for policy, evaluation and research, and Francis Burkhardt, 
union official, assistant secretary labor for labor-management relations. 

Herman, director the Women's Bureau, will responsible for formulating 
standards and policies promote the welfare working women and advance their 
employment opportunities. 

Herman has been national director women's programs for the Minority Women 
Employment Program the Recruitment and Training Program, Inc., (R-T-P) with head- 
quarters Atlanta since November 1974. 1972, she developed the model for this 
program which was called the Black Women Employment Program under the auspices the 
Southern Regional Council, 

The program aids minority women cities across the United States enter 
white collar positions private industry. The program also operates other 
cities widen apprenticeship opportunities for women and help move women into 


blue-collar jobs. 


Herman was previously New York City and 
orkery p 7 Mi wi ne 
worker Pascagoula, Miss., both with R-T-P, 
native Mobile, she has served both high school guidance counselor and 


social worker Mobile 


Herman received B.A. degree sociology from Xavier University, New Orleans 


(1969) and did graduate work guidance and counseling the University South Alabama. 
(MORE 
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NOMINEES 


She has written and lectured widely colleges and universities and community 
organizations the employment problems women. 

Bingham will head the department's Occupational Safety and Health Administration, 
which sets and enforces workplace safety and health standards under the Occupational 
Safety and Health Act 1970. 

Bingham has been associate director, Department Environmental Health, 
University Cincinnati School Medicine, since October 1972. This assignment has 
included the responsibility for guiding the graduate programs environmental 
health, covering occupational medicine, toxicology, industrial hygiene, air pollution 
and biostatics and epidemiology. 

Bingham has taught, researched and written widely the industrial and 
environmental health field. 

She has been member the University Cincinnati's graduate faculty since 
1963, associate professor environmental health since 1970 and assistant professor 
from 1961 1970. 

During 1951-61, she held jobs analytical chemist with Cincinnati chemical 
firm and research associate and assistant. 

Bingham has been member numerous federal and national advisory groups 
her field. 

Bingham received B.S. degree chemistry from Eastern University, Richmond, 
Ky. (1951), and M.S. and Ph.D. degrees zoology from the University Cincinnati 
(1954 and 1958). She was born Covington, Ky. 

Packer will administer the department's activities policy and program planning, 
program evaluation, and economic and social research. 
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NOMINEES 


His duties also will include those previously carried out the deputy under 


secretary for economic policy review. 


Packer has been chief economist for the Senate Budget Committee since 1974. 


was senior economist for the Committee for Economic Development from 1971 1974, 


serving project director for its study the energy problem. was economist 


with the Office Management and Budget from 1969 1971. 


has been lecturer public affairs Southern University and 


professor urban studies Federal City Coliege, Washington, D.C. 


Packer earned B.S. degree mechanical engineering Brooklyn Polytechnic 


Institute 1956. holds M.S. degree business administration from Sacramento 


State University (1965) and Ph.D. degree economics from the University North 


Carolina, Chapel Hill (1969). 


Burkhardt will have overall responsibility for the department's labor-management 


‘activities and will serve administrator the department's Labor-Management 


Services Administration. 


Since 1970, Burkhardt has been research director the International Brother- 


hood Painters and Allied Trades, AFL-CIO, Washington, D.C. 


has also been director policy and issue analysis for the Pay Board and 


assistant the director the Department Legislation, AFL-CIO. 


Burkhardt member the AFL-CIO Standing Committee Research, Labor 


Research Advisory Council the Department Labor's Bureau Labor Statistics, 


AFL-CIO Standing Committee Health and Safety, and Safety Advisory Committee 
the AFL-CIO Building and Construction Trades Department. 

president the Washington, D.C., chapter the Industrial Relations 
Research Association and has served secretary the National Joint Safety and 
Health Committee the Painting Industry since 1974. 

native Philadelphia, Burkhardt received B.S. degree from Temple University, 
Philadelphia, 1966, making the Dean's list. did graduate work economics 
the University Maryland 1966-68. 
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Week March 21, 1977 


GREEN CONFIRMED SENATE HEAD 
$10 BILLION GOVERNMENT JOB TRAINING EFFORT 


WASHINGTON Ernest Green New York City, who developed one the most 


minorities for apprenticeship programs, was 


successful concepts for the recruitment 


confirmed March 10, 1977 the U.S. Senate Assistant Secretary Labor for 


Employment and Training. 


Green, administering federally funded 


comprehensive training, public service employment, and work experience programs, 


4 
J 


well job service and placement and unemployment insurance services the Labor 


Department's largest agency. 


Nearly $10 billion has appropriated this fiscal year operate the programs 


for which Green will responsible. 


Nea 


President Carter nominated Green for the key Labor Department position Feb. 24. 


The new appointee has been executive director the Recruitment and Training 


Program (R-T-P, Inc.), former Apprenticeship Program the Workers 


Defense League/A. Philip Educational Fund, New York City, since 1967. 


began with the program 1964 field representative with two other people, 


attempting place black and Puerto Rican young men into the New York City building 


This was being done $35,000 


and construction trades unions apprentices. 
grant from the Taconic Foundation. 


The project received its first Labor Department grant soon after became its 


director, and has since expanded include cities, with over 250 staff people and 


annual budget about million. Under his leadership, the program expanded 


beyond apprentice training and became actively engaged journeymen upgrading and 


training. aiso was one the first organizations the country construction 


skills training for Model Cities residents. 


(MORE 


: 
‘ | 
| 
| 
~ 


BLACK NEWS DIGEST 3/21/77 
GREEN 


Green's career has reflected his avid interest human relations. 1958 and 


1959, served portion his own apprenticeship assistant the health and 


welfare department Local the International Ladies Garment Workers Union 


New York City. followed that research aide 1960 with the law firm 


Boudin, Cohen and Glickstein, also New York. 


got some practical experience 196] dealing with the needs people 


houseman the Waldorf-Astoria Hotel New York, then 1962 did research work 


for Look Magazine. From 1962 1964, was exposed the world academia 


research assistant the department sociology Michigan State University and 


member the school's research team Prince Edward County, Va., obtaining 


data and studying the effects the closing all public schools black students 


the county. 


native Little Rock, Ark., Green was member the “Little Rock 


and was the first black graduated from Central High School Little Rock. 


Green has written widely youth employment, apprenticeship and affirmative 


action and has lectured number leading universities. 


received Bachelor Arts degree from Michigan State and Master 


Arts degree from the same schoo! 1964. 


NAACP, American Civil Liberties Union, New York 


His affiliations include: 


Urban League, Board Directors, Hudson Guild; National Council Employment Policy, 


Federal Committee Apprenticeship, Board Directors, National Rural Center; Steering 


Urban Coalition; Board Directors, Manpower Demonstration 


Committee, 


Research Corporation, and Industrial Relations Research Association. has been 


chairman the United Houses Manpower Committee and president the 


Youth Council. 


(MORE 


> 
. 
7 


BLACK NEWS DIGEST 3/21/77 
GREEN 


Green has received the J.D. Rockefeller Outstanding Public Service Award, the 
Philip Randolph Award the Negro Trade Union Leadership Council, and the 
Freedon America Award the Workers Defense League. 

has also received awards citations from the U.S. Department Labor's 
Bureau Apprenticeship and Training, the American Federation Teachers, the 
Elks, Ebony Magazine and the New York Post. 

1973, Green was part 12-member leadership study tour Western Europe 


sponsored the U.S. Youth Council. Through this tour, became familiar with 


major trends U.S.-European governmental and non-governmental relations, and met 


members major European youth organizations. 


married and the father two children. 
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Week March 21, 1977 


LABOR SECRETARY MARSHALL ISSUES STATEMENT 
OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION 


WASHINGTON Secretary Labor Ray Marshall issued the following statement 


regarding the current status the Labor Department's Occupational Safety and Health 


Administration: 


When became Secretary Labor, was aware that one most 


important challenges was improve dramatically the enforcement the 


Occupational Safety and Health Act. equal responsibility was devise 


procedures that were both fair workers and their employers. 


anticipated that OSHA was agency that needed firm administrative 


and direction. Unfortunately, has taken less than six weeks 


office discover that the problems are even oreater than expected. 


these six weeks, have come few firm conclusions about OSHA. 


The Occupational Safety and Health Act 1970 good piece legisla- 


tion. agree with the framers this Act that should the responsi- 


bility the government guarantee that all workers have safe and 


have also learned that there are within OSHA 


healthful work environment. 


hundreds dedicated people who are working hard improve the safety 


America's and offices. They believe the program and want 


work effectively possible. 


But there are unquestionably serious problem areas. Reviewing the 


history OSHA, realize that this was forced upon reluctant 


Administration Congress. The tangled history its first six years 


illustrates what happens when people are asked enforce they 


don't believe in. many ways, the program has been from the 


beginning. document reveals that OSHA officials comtem- 


plated using the enforcement the Act political weapon. More 


significantly, because this lack sympathy for the basic aspirations 


(MORE 
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OSHA 


the Act, those responsible for enforcing OSHA have never been given 


clear administrative 


The result has been chaos. Let just identify some the con- 
tinuing problems. There has been continuity leadership. One 
consequence has been that OSHA has changed its priorities and focus with 


alarming frequency. Another result has been lack clearcut enforce- 


ment strategy. The agency also has had difficulty forming good relation- 


ships with the public. There has been inadequate cooperation with labor 


unions, business, the press and the general public. initial con- 


ferences, informal methods correcting abuses have been infrequently 


utilized. Another problem that the agency has suffered from continuing 


Related this are the technical 


difficulties determining the long-range health hazards caused many 


chemicals and other toxic substamces. 
result, public perception the agency has plummeted. the 
minds the public, OSHA stuck between the rock and the hard place. 
Many the business community have complained that they are over- 
whelmed with the paperwork involved complying with OSHA regulations. 
Labor unions and public interest groups have attacked OSHA for its slow 


pace regulation, for the inadequacy its enforcement efforts and for 


the kepone tragedy Hopewell, 


its inability prevent such disasters 


hese charges. developing 


strategy change the agency's direction, intend consult closely 


labor and the public. All benefit can 


a 


with business, 


make America's working places safe and healthful possible. 


(MORE 
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OSHA 
That's why believe possible correct these problems through 


cooperative effort. Next putting America back work, believe that 


perhaps most important responsibility guaranteeing the American 


worker environment that safe and healthful. And guaranteeing the 
American business community even-handed and equitable treatment from the 
government. 
wish there were way rectifying the problems OSHA with 


But good administration takes time take effect. OSHA 


stroke pen. 
program that crying out for direction and strong leadership. 


That's why 


cannot undo the consequences six years neglect 
ask that the Conoress, the public and the press give little 
breathing space, little time set this important program the right 


course. 
The specifics the internal evaluation Labor Department and OSHA 


evident. will easy for critics exaggerate today's findinas and 


say, 
releasing this report, are demon- 


But this misses the point. 
strating our commitment make the federal government live the same 


This inspection 


that are demanding from the private sector. 


part continuing effort make the Labor Department 


designed identify abuses and point steps 


health and safety. 


correct them. The violations are the process being corrected. 


Reading this internal evaluation has made more sensitive the 


perspectives that both workers and employers have about OSHA. Later this 


month, part continuing effort make more aware the 


problems of- this agency, will spending day OSHA inspector. 


facilities that are making available the public today should self- 


can they inspect our factories their own house not order?" 
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March 21, 1977 

MARSHALL REPORTS SHOWING JOB SAFETY, 
HEALTH DEFICIENCIES LABOR DEPARTMENT 

ASHINGTON Labor Secretary Ray Marshall said “shocked and distressed" 
internal reports showing that the Department Labor and its Occupational Safety 
and Health Administration (OSHA) had failed comply “with the letter the 
their own safety and health practices. 

will give immediate attention efforts eliminate 
these safety and health deficiencies throughout the Labor Department,” 
Marshall said. 

“These deficiencies raise own mind,” Marshall said, 
question whether other federal agencies are complying with the Occupational 
Safety and Health Act protecting government workers across the nation." 

said will soon send letter heads ail federal 


epartments and agencies “asking them follow 


carrying out programs under the Occupational 

the same time, Marshall announced tha 
action correct the deficiencies found 
in-house safety and health progrz 
OSHA its facilities. 

relea these reports, are demo 
make the federal government live the same 
ing the priv Marst Said 

added that the inspect art 
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The violations are the 


the letter law 
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and Executive 


under thes ives ablish and programs protectin 
their employees. ike other department units, responsi- 
ble for annually seif-ins ing icilities for compliance with safety 


and health standards. 


report its evaluation various department facilities 


and the field 


notes that, until recently, the 


complying with the 


owever, the 
the department 


other federal agencies” have been opened accelera 


progress. 


facilities was 
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OSHA responsible under the act Order 11807 for 
ing all federal agency safety and health programs. Agency heads are 
Washington, conducted Oct. 30, 1975 through Noy. 
1976 
progress” law 
Coo 
34 + ec 2 mar ah + mr? 
lizes has moral obligation set example for 
OSHA self-inspection its Washington, 
February 1977. 
The donartmen? is taki, ils ir c cT wre Ty 
ine De S ta {Ow? Steps st nQgunei 
and health noroorar 
anc editn prograi. 
revised manual for administering the being published, 
increasing emphasis areas recommended OSHA for improvement. 
handbook distributed new department employees being 
information. 
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istration and 


safety and health program,has been sent all department agency 


vising them their legal obligations and requesting their carrying 


successful program. 


Corrective actions have been incorporated the department's 
management program, with specific goals and target dates for completion. 
OSHA's report the department's safety 
specific deficiencies such broad areas staffing, reporting relation- 
ships and assignment responsibilities for the program. also cited 
lack inadequate use safety and health information and training, 
deficiencies investigating and reporting accidents, in- 
adequate inspection procedures and various other administrative shortcomings. 
The was conducted OSHA department headquarters 
Washington, D.C.; regional offices Dallas and Kansas 
and Training Administration headquarters, Patrick Henry Building, Washington, 


D.C.; and Job Corps centers Edison, N.J., Excelsior, 


DBLALA NEWS VIGES! - 
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DEFICIENCIES -F. 
memorandum the department's assistant Secretary for 
= ror + sc 17 hility far tho donartmonts! 
who has responsibility for the department's 
ad- 
ha 
and San Marcos, 
T 
1@xX. 
During self-inspection headquarters facilities, OSHA found one 
seriou 1ous violations, acc C 0 eport. 
me serio VIO: corrected nvoryv > Seven 
work areas available lighting was one-six two-t 
needed for reading other close work. 
The other-than-serious violations inciuded failures maintain 
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Week March 21, 1977 
MARSHALL TESTIFIES FAVOR 
COMMON SITUS LEGISLATION 
WASHINGTON Secretary Labor Ray Marshall says backs legislation 
legalize common situs picketing because would end "discriminatory treatment 
construction workers." 
testimony before House Education and Labor subcommittee, Marshal] 


advocated passage Title the common situs bill (H.R. 4250), which would 
establish tripartite Construction Industry Collective Bargaining Commi 
presecribe procedures for resolving disputes. 

The situs picketing provisions, Marshall said, would give construction unionists 
rights similar those already enjoyed indu ial workers letting one union 
multi-employer construction site. 

President Carter, Marshall said, has advised him that would sign the situs 
picketing bill accompaned collective bargaining provision and protections 


for small residential projects. 


bipartisan support for more than years." was supported the Truman, 
Kennedy, Johnson and Nixon administrations, told the subcommittee. 


1975," Marshall said, "President Ford's Secretary Labor John Dunlop 


strongly urged passage the legislation. President Ford mysteriously vetoed the 


legislation which was passed with bipartisan support both Houses. 

Marshall added, “his veto appears have been based principally 
continuing anti-union animus the bill." 

Marshall stressed that “strong bipartisan support continues for the principle 
equal treatment which underlies common situs legislation." 

Under Title the proposed legislation: 

Local unions, contractors and contractor associations would required 
notify their days advance contract expirations, and 


unaffiliated tor would tify the tite ittee itself. 


Marshall emphasized that common situs picketing legislation had strong 
(More ) 
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the tripartite committee take jurisdiction, strike lockout could 
deferred days beyond the contract expiration reopening date, and variety 
procedures would provided resolve the matter. 

The tripartite committee could become directly involved the negotiations, 
could refer the matter national branch craft boards, other organizations 
containing representation from national unions and employer associations. 

such cases, new revised collective bargaining agreement could 
effect unless the national labor organizations approved; national unions 
absolved from liability for actions they take under the legislation. 


Marshall said that Title means the answer all the ills which have 


beset the construction industry. However, does provide framework within which these 


problems can said. 
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538 LOCALITIES, STATES APPLY 
FOR 1978 CETA 


WASHINGTON The U.S. Department Labor has invited states and 488 large 


cities, counties, and other areas apply April for consideration operators 


Employment and Training Act (CETA) programs Fiscal Year 1978. 


The list potential prime sponsors, published the Federal Register March 11, 


composed all jurisdictions with least 100,000 population and the few 


that were eligible last year but now fall below CETA's 100,000 population criterion. 


Employment and Training Administration's regional offices will notify 


the applicants June preliminary results the screening choose prime 


sponsors for CETA Titles and for the year beginning Oct. 


The list for 1978 includes localities that have newly grown 100,000 


Ikaloosa County, Fla.; River, Mass.; 


They are: 


according census estimates. 


Washington County, Minn.; Amherst Town, N.Y.; Chemung County, N.Y.; Onslow County, N.C.; 


Ashtabula County, Ohio; Chesterfield County, Va.; and Roanoke, Va. 


The regional offices are now distributing application forms and instructions 


The applicants will provide information 


to- the 538 state and local governments. 


their population and the names any ineligible units general local government 


within their areas. They will also have certify they have general governmental 


authority levy taxes, spend funds, and exercise general corporate and police powers, 


and that their program plans will accordance with the Act and regulations. 
CETA allows local governments join each other their state government 
form consortium that would designated the prime sponsor for the overall area. 
This intention must indicated the application, along with additional documentation. 
CETA also allows the Secretary Labor designate prime sponsors some 
jurisdictions under exceptional circumstances and limited number concentrated 
employment programs serving rural areas with high unemployment. The application 
procedures are specified the Mar. Federal Register notice. 
Indian tribes Federal and state reservations with substantial unemployment 
are eligible for funding under Title CETA and can apply for prime sponsorship. 
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Labor provided 
with part-time community service jobs the 


1976 fiscal years. 


The older workers, economically disadvantaged, were participants 


Labor Department. 

Almost three-fourths (74 percent) the participants ‘were white, percent were 
black, and the remaining percent were American Indian from other ethnic groups. 

more than percent were Hispanic 

department spent $10,254,000 for the program from July through Sept. 30, 1976, 
the so-called transition period between the end the old fiscal-year period and the 
start the new period three months later. 

SCSEP participants work wide variety activities such places day 
care centers, schools, hospitals, senior citizens centers, and beautification, 
conservation, and restoration projects. 

The program also provides participants with annual physical examinations, personal 
and job-related counseling, job training, and cases, placement into regular, 
unsubsidized jobs. wages average 

SCSEP offers the communities where opera federally supported pool 


ervices 


May, 
16.000 ELDERLY OR Cr AR JOBS 
Rie iN S-MURIM Ro C LA 
ove nth transition period 
Senior 
Community Service Employment Program (SCSEP), which wages are subsidized the 
+4 
at 
ac +h = r ar ave inn 
workers that can drawn upon enhance existing create new ones 
provides program participants with much-needed their incomes. 
SCSEP projects are sponsered irily five national organizations: Green Thumb, Inc 
f as N- se lindan)\- #+ha Natianal fa an Anin +} 
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not covered these organizations (Alaska, Delaware, Hawaii, American Samoa, Guam, 


Trust Territory the Pacific Islands, and the Virgin Islands), SCSEP projects are 
being sponsored the state and territorial governments. 
CSEP authorized Title the Older Americans Amendements 1975 
and incldes projects that wre formerly conducted under the National 


Older Workers Program--Operation Mainstream. 
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Week March 


CULINARY FEDERATION DEVELO 


cu A ANH 
APPRENTICESHIP FOR 4,000 COO 


ersons will hired apprentice cooks new 
inary Federation's Educational Institute under 
contract with the U.S. Department Labor. 

Secretary Labor Ray Marshall and Edwin Brown, president the institute, 
the $612,786 contract ceremonies the Labor Department. 

The contract for recruitment and training 1,500 men and women the first 
year the three-year program formalized training the job and related classroom 
instruction. 

Members the American Culinary Federation include hotels and motels, restaurants, 
colleges and vocational schools, and other organizations dedicated improvement 


the culinary arts. 


The apprenticeship programs will organized and conducted among the institutions 


represented the federation membership. 


The content both on-the-job and classroom training registered with and 
approved the department's Bureau Apprenticeship and Training (BAT) the 
Employment and Training Administration. 

The institute will develop the program cooperation with BAT and with state 
and local apprenticeship councils. 

Objectives the program are to: encourage new persons enter the rapidly- 
growing food service industry apprentices; provide realistic and economical 
method developing their full potential; assure sufficient number entries into 
apprenticeship meet the industry's employment needs; and provide American Culinary 
Federation members across the Nation with standardized apprenticeship training program. 

The institute estimates that 4,000 new apprentices will hired during the 


course this three-year program. However, the number who complete their training 
ultimately will depend the level operation after the program's first three years. 


1977 
4 


7 
4 
2 
: 
= 
x 
Be 
€ 
J 
4 
‘oan 


Report outstanding recommendations made the Advisory Committee 
previous meetings. 

Reconsideration appeal from cancellation workshop certificate 
because alleged failure pay proper wages the handicapped workers. 

Consideration the proposed criteria for determining employment relationship 
resident workers group homes under the Fair Labor Standards Act, and other 
patient worker matters. 

Report the Subcommittee Competitive Pricing. 


Consideration the relevant recommendations the General Accounting Office 


contained its report deinstitutionalization the mentally disabled. 


Consideration the desirability providing limited exemption for 
sheltered workshops from Federal Service Contract Act wage determinations where the 
predecessor contractor operated under collective bargaining agreement. 

Report the sheltered workshop study being conducted the Labor Department. 

and 8:30 a.m. March 30. The sessions are open the public. 

Persons with questions about the meeting should contact Gordon Higgins, Wage 


and Hour Division, U.S. Department Labor, Washington, D.C. 20210 (telephone: (202) 


523-8727). 
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reported. 


year ago (February 1976) the number major labor areas the 


unemployment list was 131. The number peaked 135 (out possible 150) 


September 1975. 

Lower unemployment the Davenport--Rock Island--Moline area was due mainly 
recent employment upswings primary metals and nonelectrical machinery. 

The unemployment rate for the area November and December was 5.3 percent. 
has been put the list January 1976. 

Under Defense Manpower Policy No. firms located areas the 
unemployment list may eligible for first preference bidding certain 
procurement contracts, providing the firms agree hire percent the new 


hires each month from among the disadvantaged residents the area. 
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OLESALE PRICE INDEX--FEBRUARY 1977 


WASHINGTON The Wholesale Price Index for All Commodities rose 0.9 percent from 
January February seasonally adjusted basis, the Bureau Labor Statistics 


the U.S. Department Labor reported. 


The advance followed several months somewhat smaller increases. Prices 


processed foods and feeds turned after slight decline January, and prices for 


farm products increased sharply for the third consecutive month. The increase the 


index for industrial commodities was about the same January. 
The index for farm products rose 2.2 percent seasonally adjusted basis. 

This compares with increases 2.6 percent and 1.1 percent December and January, 

respectively. 


Prices rose sharply February for raw cotton and eggs after declining the 


previous month. Prices moved more than January for live poultry, green coffee, 


cocoa beans, and tea, grains, and fresh and dried vegetables. Prices for fresh fruits 
and hogs also rose but less than January. 
Prices turned down for cattle and oilseeds after increasing for several months. 
The processed foods and feeds index advanced 1.8 percent February, following 


small decline January. 


Prices rose more than January for roasted coffee, processed fruits and 


vegetables, processed poultry, and sugar and confectionery. the other hand, prices 


manufactured animal feeds increased less than January. 


Beef and veal prices 


declined about the same January, and fish prices decreased for the first time 


since last August. 
The 0.6 percent the industrial commodities index February compares with 


increases 0.7, 0.3, and 0.5 percent November, December, and January, respectively. 


Prices the fuels and power moved sharply (3.3 percent) after declining 


for months and accounted for most the upward movement industrial prices 


February. Gas fuels led the advance fuel prices. (The natural gas index for 


February reflected December prices because the normal 2-month lag reporting 
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prices. 


Prices industria! commodities other than fuels 0.2 percent February 


following 0.6 percent increase December 0.7 percent rise January. 
Prices the metals and machinery groups moved more February, and 
wood products declined for the first time since May, and the rubber and plastic 
products index moved down following consecutive monthly increases. 

the other hand, the advance for nonmetallic mineral products was the largest 
since February 1975. 

February, the Commodities Wholesale Price Index rose 1.1 percent before 
seasonal adjustment 190.0 (1967=100). This index was 6.0 percent than 


year earlier. 


The industrial commodities index was 6.7 percent over the year. Prices for 


farm products were 4.2 percent higher February 1977 than February 1976, and 


the processed foods and feeds index increased 3.1 percent. 
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FILLERS FROM THE U.S. DEPARTMENT LABOR 

Wages and other economic benefits have been the primary issues most strikes, 
but working conditions, union security and disputes among unions also have caused 
work stoppages, according publication the U.S. Labor Department, Workers 
and Their Jobs: The Changing Picture." 

### 

According U.S. Labor Department publication, released 1976, most labor- 
management disputes the United States are settled without strike. the 
years since the end War II, idleness due work stoppages has amounted 
less than percent working time. And most strikes are settled weeks 
less, the publication states. 

### 

Women are expected account for much the labor force expansion the 
1980s increasing proportion take jobs outside the home and men's labor force 
participation continues decline, according "U.S. Workers and Their Jobs: The 
Changing Picture," publication the U.S. Labor Department. 


Between 1952 and 1975, the proportion workers having some college education 


almost doubled, according publication the U.S. Labor Department, "U.S. 


Workers and Their Jobs: The Changing Picture." contrast, percent the 
work force 1952 had not progressed beyond elementary school education; 
1975 only percent had little education. 
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